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CONDITIONS BANK 
 
In drafting Conditions of Practice Orders, Panels need to consider the following three 
issues: 

• Are the conditions realistic? 
Will the registrant be able to comply with these conditions; are they proportionate; 
do they provide the necessary level of public protection; and will they work if the 
registrant changes jobs? 

• Are the conditions verifiable? 
Do they impose obligations that require straightforward ‘yes’ or ‘no’ compliance 
decisions; do they simply require the registrant to do something or must they also 
prove it has been done; can the due dates be clearly determined? 

• Are the conditions directed at the right person? 
Do the conditions clearly impose obligations on the registrant; are any conditions 
mistakenly directed at someone else (such as an employer)? 

 
Sample Conditions bank 

A. Introductory paragraph 

ORDER: The Registrar is directed to annotate the HCPC Register to show 
that, [for a period of [time]] from the date that this Order takes effect 
(“the Operative Date”), you, [name of registrant], must comply with 
the following conditions of practice: 

 
 1.  [set out conditions as numbered paragraphs] 

B. Education and training requirements 

1. Within [time period] of the Operative Date you must: 
A.  satisfactorily complete [name of course, etc.]; and  
B.  forward a copy of your results to the HCPC. 

 
2. Within [time period] of the Operative Date you must: 

A.  take and pass [name of examination, etc.]; and 
B.  forward a copy of your results to the HCPC. 
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3. Before undertaking [type of practice, work or procedure] you must: 
A.  satisfactorily complete [a period of supervised practice/refresher training/ 

examination, etc.]; and  
B. forward a copy of your results to the HCPC. 

C. Practice restrictions 

1. You must confine your professional practice to [set out restriction]. 
 
2. You must not carry out [type of work or procedure][unless directly supervised by a 

[type of person]]. 
 
3. You must maintain a record of every case where you have undertaken [type of work 

or procedure] [which must be signed by [supervisor]] and you must: 
A. provide a copy of these records to the HCPC on a [monthly etc.] basis, the first 

report to be provided within [time] of the Operative Date, or confirm that there 
have been no such cases during that period; and 

B. make those records available for inspection at all reasonable times by any 
person authorised to act on behalf of the HCPC. 

 

4. You must not undertake [work/consultations] with [type(s) of service user]. 
 
5. You must not undertake intimate examinations of service users. 
 
6. You must not undertake any out-of-hours work or on-call duties [other than at 

[location]] 
 
7. You must not [prescribe][administer][supply][possess][any [type of] prescription 

medicines] 
 
8. You must not prescribe [any or type of prescription medicines] for [yourself/a 

member of your family/etc.]. 
 
9. You must not act as a supplementary prescriber. 

D Chaperones 

1. Except in life threatening emergencies, you must not be involved in the direct 
provision of services to [female service users/male services users/service users 
under the age of X etc.] without a chaperone being present. 

 
2. You must maintain a record of: 

A. every case where you have be involved in the direct provision of services to 
[female service users etc.], in each case signed by the chaperone; and 
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B. every case where you have be involved in the direct provision of services to 
such service users in a life-threatening emergency and without a chaperone 
being present. 

 
3. You must provide a copy of these records to the HCPC on a [monthly etc.] basis, 

the first report to be provided within [time] of the Operative Date or, alternatively, 
confirm that there have been no such cases during that period and must make those 
records available for inspection at all reasonable times by any person authorised to 
act on behalf of the HCPC. 

E. Supervision requirements 

1. You must place yourself and remain under the supervision of [workplace supervisor, 
medical supervisor etc.] registered by the HCPC or other appropriate statutory 
regulator and supply details of your supervisor to the HCPC within [time period] of 
the Operative Date. You must attend upon that supervisor as required and follow 
their advice and recommendations. 

F. Treatment requirements 

1. You must register with and remain under the care of a [general 
practitioner/occupational health specialist etc.] and inform him or her that you are 
subject to these conditions. 

 
2. You must inform your [general practitioner/occupational health specialist etc.] about 

these conditions of practice and authorise that person to provide the HCPC with 
information about your health and any treatment you are receiving. 

 
3. You must keep your professional commitments under review and limit your 

professional practice in accordance with the advice of your [general 
practitioner/occupational health specialist/therapist]. 

 
4. You must cease practising immediately if you are advised to do so by your [general 

practitioner/occupational health specialist/therapist]. 

G Substance dependency 

1. You must make arrangements for the testing of your [breath, blood, urine, saliva, 
hair] for the [recent and/or long-term] ingestion of alcohol and other drugs every 
[insert frequency]. You must provide to the HCPC details of the testing 
arrangements and forward copies of the test results to the HCPC within [insert 
frequency] of them being received by you. 

 
2. You must attend regular meetings of [Alcoholics Anonymous/Narcotics 

Anonymous] or any other recognised support group and must provide the HCPC 
with evidence of your attendance at such meetings. 

 
3. You must [limit your][abstain absolutely from the] consumption of alcohol. 
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4. You must refrain from self-medication [, [including][apart from] over the counter 
medicines [containing [active ingredient] and] which do not require a prescription,] 
and only take medicines as prescribed for you by a healthcare practitioner who is 
responsible for your care. 

H. Informing the HCPC and others 

1. You must promptly inform the HCPC if you cease to be employed by your current 
employer or take up any other or further employment. 

 
2. You must promptly inform the HCPC of any disciplinary proceedings taken against 

you by your employer. 
 
3. You must inform the following parties that your registration is subject to these 

conditions: 
A. any organisation or person employing or contracting with you to undertake 

professional work; 
B. any agency you are registered with or apply to be registered with (at the time 

of application); and 
C. any prospective employer (at the time of your application). 

 

I. Personal development 

1. You must work with [supervisor etc.] to formulate a Personal Development Plan 
designed to address the deficiencies in the following areas of your practice: 

 
[List areas found to be unacceptable or a cause for concern, or which the Panel 
have determined to be of concern] 

 
2. Within three months of the Operative Date you must forward a copy of your 

Personal Development Plan to the HCPC.  
 
3. You must meet with [supervisor etc.] on a [monthly etc.] basis to consider your 

progress towards achieving the aims set out in your Personal Development Plan. 
 
4. You must allow [supervisor etc.] to provide information to the HCPC about your 

progress towards achieving the aims set out in your Personal Development Plan. 
 
5. You must maintain a reflective practice profile detailing every occasion when you 

[specify activity etc.] and must provide a copy of that profile to the HCPC on a 
[monthly etc.] basis or confirm that there have been no such occasions in that 
period, the first profile or confirmation to be provided within [time] of the Operative 
Date. 

J. Costs, approvals etc. 

1. You will be responsible for meeting any and all costs associated with complying 
with these conditions. 
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2. Any condition requiring you to [provide any information to] [obtain the approval of] 

the HCPC is to be met by you [sending the information to the offices of the HCPC, 
marked for the attention of] [obtaining written approval from] the relevant Case 
Manager. 

 


